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EXECUTIVE SUMMARY

In August of 2006, the Carl D. Perkins Act was reauthorized. This act is now formally known as
The Carl D. Perkins Career and Technical Act of 2006 (2006 Perkins Act). To ensure an orderly
transition from the 1998 Perkins Act provisions to the new 2006 Perkins Act, the Secretary of
Education required each state to prepare and submit plans using one of the following options: (1)
a 6-year State Plan that covered the period July 1, 2007, through June 30, 2013, or (2) a 1-year
Transition Plan for the program year July 1, 2007, through June 30, 2008, followed by a 5-year
State Plan that would cover the period July 1, 2008, through June 30, 2013. The State of
Mississippi chose the 1-year Transition Plan option, which received state board approval in May
2007, which would be followed by the 5-year State Plan.

Key components of the 1-year Transition Plan are as follows:

1. Increased Articulation with Community Colleges

2. Enhanced Professional Development: All professional development must now be
ongoing and with measurable outcomes.

3. Career Pathways: The new act requires that states ensure that all local agencies

receiving funds have career pathways that link secondary and postsecondary
programs together.

4, Accountability: The transition plan has fewer accountability requirements for the 1-
year plan than the previous act required.

The 5-year State Plan has increased public input and accountability requirements and has
expanded documentation of how the State of Mississippi will operate programs.

In developing the 5-year State Plan, Section 122(b)(1)(A) of the 2006 Perkins Act requires the
State of Mississippi to seek consultation from the following constituents through public hearings:

Academic and career and technical education teachers, faculty, and administrators
Career and guidance and academic counselors

Eligible local educational agencies

Parents and students

Institutions of higher education

Tech Prep coordinators and representatives of Tech Prep consortia
Representatives of special populations, business, and industry

The key components of the 5-year State Plan are as follows:

1. Place greater emphasis on accountability and improved results.
2. Ensure improvements related to program monitoring and enforcement.
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Disaggregate performance goals and report information by special populations.
Strengthen ties among industry, high schools, and higher education.

Ensure that teachers are well trained and students are academically ready for college.
Ensure that high schools are training students for the actual needs of their communities.
Increase articulation with community colleges through formal statewide agreements.
Provide ongoing professional development with measurable outcomes.

Use the High School Redesign initiative to ensure that local agencies have career
pathways that link secondary and postsecondary programs together.
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l. PLANNING, COORDINATION, AND COLLABORATION PRIOR TO PLAN
SUBMISSION

A. Statutory Requirements
I.LA.1. Conduct Public Hearings in the State

The Mississippi Department of Education (MDE) is the sole state agency
responsible for administering and expending funds for federal and state programs
of vocational and technical education in secondary schools, junior/community
colleges, and regional vocational and technical facilities. Further, the MDE has
the authority to set and approve program standards, purchase educational
equipment, supervise the Office of Vocational Education and Workforce
Development, and promulgate such rules and regulations with limits set by state
code, necessary to carry out the intent of the legislature creating the Office of
Vocational Education and Workforce Development.

The MDE will conduct Public Hearings on the 2008-2013 5-Year State Plan
pursuant to Section 122(a)(3) held in Mississippi, after appropriate and
sufficient notice, for the purpose of affording all segments of the public and
interested organizations and groups an opportunity to present their views and
make recommendations regarding the State Plan. Three regional, public
hearings will be conducted. Public notification will be made through legal
notices in newspapers, public service announcements on radio and television
stations, and mailed invitations to special interest groups.

I.LA.2. Summary of Recommendations and MDE’s Response

The MDE has created a Web site containing the draft of the MDE 5-Year State
Plan. The Web site allows for individual comments and suggestions to be
recorded from interested parties. MDE will respond to comments online on a
periodic basis. The documents, comments, responses, and related materials will
be accessible for reading or downloading. Comments will be utilized during the
development phase of the plan and will continue to be considered throughout
further development of the State Plan.

The MDE will conduct public hearings on the development of the 5-Year
State Plan. After the public hearings, a summary of comments will be
included and discussed in detail.



I.LA.3. The MDE involved teachers, eligible recipients, parents, students,
interested community members, representatives of special populations,
representatives of business and industry, and representatives of labor
organizations; consulted the governor of the state in formulating the 5-
Year State Plan; and will continue to involve these key constituencies in
the amendment procedure.

The associate state superintendent of education selected from key groups
individuals who would be knowledgeable and who would represent key
groups/constituencies on the state work team. Upon the selection of the
participants, the teams actively participated in the plan development. The state
work team will continue to be involved in subsequent meetings relating to
further development of the plan.

The State Board for Community and Junior Colleges is represented on the
state plan work team and has been invited to participate in all state plan
activities carried out by the MDE.

On November 27, 2007, the following attended and participated in a state plan
development team meeting to work on the state plan:

Business and Industry Work Group

Mr. Ed Roberson, MDE, Group Leader

Mr. Larry Crane, Northrup Grumman

Mr. Johnny Franklin, Governor’s Office

Mr. Michael Curran, MS Department of Employment Services
Mr. Stan McMorris, MS Department of Employment Services
Dr. Reginald Sykes, Institutions of Higher Learning

Mr. Mike Barkett, MS Construction Education Foundation
Mr. Gary Bambauer, MS Construction Education Foundation
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Tech Prep Coordinators Work Group

Ms. Bobbie Gilkey, MDE, Group Leader

Debbie Fougerousse, MDE

Shaunta Durr, MDE

Ms. Nan Robinson, Meridian Community College
Ms. Sherry Franklin, Hinds Community College
Ms. Cindy Johnson, East MS Community College
Ms. Wanda Thomas, MS Delta Community College

NogakrowhE

Special Populations/Student Services/Counselors Work Group
1. Ms. Gail Simmons, MDE, Group Leader
2. Ms. Gail Muse, Holmes Community College
3. Ms. Judy Wells, Pearl River Community College
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Ms. Rosie Brown, Jackson Public Schools

Mr. Dan Burchfield, Webster County Vocational Center
Ms. Angela Givhan, Clinton HS Career Complex

Ms. Debra Bush, A. P. Fatherlee Vocational Center

Mr. Steven Steed, Hinds Community College

Ms. Linda Pasquini, Keys Vocational Center

Postsecondary Work Group

Mr. Shawn Mackey, SBCJC, Team Leader

Ms. Ann Shelton-Clark, Coahoma Community College
Dr. Gail Baldwyn, Copiah-Lincoln Community College
Mr. Wayne Eason, East Central Community College
Dr. Paul Miller, East MS Community College

Dr. Sue Powell, Hinds Community College

Dr. Sherrie Cheek, Holmes Community College

Dr. Ron Phillips, Itawamba Community College

Mr. Nathan Moseley, Jones Junior College

. Mr. Shirley Nell Goodman, Meridian Community College

. Ms. Mary Ann Sandidge, MS Delta Community College

. Ms. Anna Faye Kelley-Winders, MS Gulf Coast Community College
. Ms. Linda Sweeney, Northeast MS Community College

. Mr. Jo Broadway, Northwest MS Community College

. Mr. Don Welsh, Pearl River Community College

. Mr. Ken Morris, Southwest Community College

. Ms. Cheryl Lott, Hinds Community College

Secondary Work Group

1.

2.
3.
4

o

6.

Ms. Chris Wall, MDE, Group Leader

Mr. Lane Bell, Tippah Career and Technology Center

Dr. Kay Berry, Simpson County Vocational Center

Ms. Judy Stevenson, Cleveland Career Development and Technology
Center

Mr. David Fava, Gulfport High School

Ms. Margera Harris, Clinton Career Complex

Parent and Postsecondary Student Work Group

1

2.
3.
4.

Ms. Deanna Haas, Secondary Parent

Mr. Tommy Steen, Secondary Parent

Ms. Melanie Self, Postsecondary Parent
Ms. Jessica Jeffries, Postsecondary Student
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I.LA.4. The MDE conducted activities and procedures to allow the individuals

LAS.

1.B.1.

described in Section 122(b)(2) to participate in state and local decisions
that related to development of the 5-Year State Plan.

The state work team, comprised of representatives of the work groups,
participated in planning and development through participation in scheduled
meetings, e-mail correspondence, and committee work. A record of work
team meetings, including sign-in sheets, minutes, and recommendations, is
being maintained on file in the Office of Vocational Education and
Workforce Development.

The State Board for Community and Junior Colleges (SBCJC) is represented
on the state work team, and the representative has participated in state
planning activities carried out by the MDE.

Also, the SBE convened, under the oversight of the state work team, an
internal working committee to assess the requirements of the law and
participate in the development of the 5-Year State Plan. The working
committee is composed of representatives from the following: OVTE state
staff, Research and Curriculum Unit (RCU) staff, and SBCJC
representatives. The working committee will continue to provide input to the
revision and maintenance process.

A draft copy of the Mississippi 5-Year State Plan will be available for
viewing and/or downloading on the MDE Web page. In order to acquire
additional participation from key groups, a Web-based online database that
allows individuals to enter comments is being maintained.

The portion of the plan relating to the amount and uses of any funds
proposed to be reserved for adult vocational and technical education,
postsecondary vocational and technical education, Tech Prep education,
and secondary vocational and technical education was developed and
approved by the MDE after consultation with the State Board for
Community and Junior Colleges.

The State Board for Community and Junior Colleges (SBCJC) is represented
on the state work team, and the representative has participated in state
planning activities carried out by the MDE. Any state agency that funds a
portion of the final state plan objectionable shall file its objections with the
SBE.

The Mississippi Department of Education (MDE) Office of Vocational
Education and Workforce Development (OVE&WND) maintains on file a
record of the public hearings that includes copies of the notices for the
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1.B.2.

hearings, media for publicizing the hearings, mailings lists for
notification, location of the hearings, attendance levels, and the
recommendations or comments made by the attendees.

The Mississippi Department of Education Office of VVocational and Technical
Education (MDE OVE&WND) maintains on file a record of the public hearings
that includes copies of the notices for the hearings, media for publicizing the
hearings, mailing lists for notification, location of the hearings, attendance
levels, and the recommendations or comments made by the attendees.

Policies and procedures were established for the framework of
consultations required by Section 122(b)(1)(A-B) and section 122(b)(2) of
the act.

This is accomplished through the Mississippi Administrative Procedures Act
(APA) process. The following is a description of the APA process being
followed:

1.B.2.1.The MDE approved the draft of the Program Year 2008-2013 5-Year
State Plan during the February 2008 State Board of Education meeting. This
began the Administrative Procedures Act (APA) process. Immediately
following approval by the SBE, the Office of VVocational Education and
Workforce Development completed the APA filing notice (initial filing
section) and provided two copies of the notice and the proposed 5-Year State
Plan to the Office of Special Projects/Board Policy (OSP/BP). The Office of
Vocational Education and Workforce Development provided an
announcement of this SBE action to the MDE Office of External Relations
(OER).

The OSP/BP will review and file the documents with the Secretary of State’s
office. A copy of the signed APA Filing Notice form verifying the filing was
provided to the Office of Vocational Education and Workforce Development.
The documents are to be maintained on file for 30 days from the filing date
before they can be brought back to the SBE for final action. This means that
no action can be taken at the next SBE meeting. When 30 days has elapsed
and the item is being prepared for the SBE agenda, the Office of VVocational
Education and Workforce Development shall recommend approval of the
item as having completed the APA process with or without comments and
whether any changes in the proposed plan have been made. Any comments
shall be a part of the backup material.

Upon approval of the item by the SBE, the Office of VVocational Education
and Workforce Development shall immediately complete the APA Filing
Notice form (final filing section) and provide two copies of the form and the
5- Year State Plan to the OSP/BP. The effective date will be at least 30 days
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from the date of final action by the SBE. The OSB/BP will file these
documents with the Secretary of State on the day received. A copy of the
signed final filing notice will be provided to the Office of VVocational and
Technical Education.

Since the APA process will happen after the board meeting, a summary of the
resulting comments and responses is not yet available; however, the final
approved copy of the 5-Year State Plan will reflect necessary responses. The
SBE’s adoption of the 5-Year State Plan shall become final 30 days after the
filing of the certified copy with the Secretary of State. Any resulting
comments and recommendations requiring a substantial amendment to an
approved state plan will be reviewed by the working committee and the state
plan work team prior to implementing amendments.

The APA process was completed during February 2008. Final approval of the
5-Year State Plan was obtained from SBE on April 2008.

Postsecondary career and technical education programs assisted under
Perkins IV are partners in the one-stop career center delivery system
established by WIA.

The State Superintendent of Education serves on the Workforce Investment
Board. The MDE will collaborate with the Workforce Investment Board and
other one-stop partners in planning for the participation of postsecondary
vocational education programs in the state’s one-stop career center delivery
system.

13



1. PROGRAM ADMINISTRATION

A. Statutory Requirements

I1.LA.1. According to SEC 122(a)(1) of P.L. 105-332, the MDE has prepared and
submits to the Secretary a state plan for a 5-year period, together with
such annual revisions as the eligible agency determines to be necessary.

I1.A.2. The Mississippi Department of Education established vocational and
technical education activities to be assessed that are designed to meet or
exceed the state adjusted levels of performance.

(a) The career and technical education programs of study may be adopted by
local educational agencies and postsecondary institutions to be offered as
an option to students (and their parents as appropriate) when planning for
and completing future coursework, for career and technical content areas
that do the following:

I. Incorporate secondary education and postsecondary education
elements

Effective linkages between secondary and postsecondary education
will be accomplished by:

establishing baseline occupational competencies in secondary
statewide curriculum frameworks that directly relate to
postsecondary occupational program areas to assist all students in
making a smooth transition from one level to another without
experiencing delays, duplication of coursework, or loss of credit;
establishing committees of secondary and postsecondary educators
to develop articulation agreements between secondary vocational
and technical education programs and postsecondary programs;
establishing statewide career clusters and pathways with plans of
study linking grades 9-16;

providing statewide curriculum that is streamlined for career
pathways under the seven career clusters that includes nationally
recognized occupational standards and certification requirements
where available (nationally recognized industrial certifications
could be considered as end points);

having a program of study that includes levels for industry,
community college, and IHL exit points and offers high school
diplomas based on these various exit points from secondary career
pathways;
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articulating secondary and postsecondary curricula to promote a
smooth transition for students to become prepared for jobs in high-
skill, high-wage, or high-demand occupations;

providing opportunities more frequently for secondary students to
engage in laboratory experiences at the local postsecondary
facilities that encourage and support college-level academic
expectations, articulation, and program recruitment;

providing flexibility in substituting required courses, increasing
options for credit recovery, increasing dual credit options, and
reducing hours required for vocational program coursework;
providing opportunities for dual credit and dual enrollment for
postsecondary career pathways;

increasing academic rigor in CTE curricula through the utilization
of mathematics, reading, writing, and oral communication;

utilizing the most current technology (equipment and software) in
all CTE classes and providing training for teachers;

developing successful, ongoing college and career events that
include opportunities for students to develop strong relationships
with college students, professors, and individuals from business
and industry; and

providing lab-based credits for CTE Career Pathway classes that
are fully recognized and approved by all state IHL facilities.

Financial resources will be used to:

fund teams of teachers and industry specialists to develop and
update curriculum frameworks including the identification of
baseline competencies in secondary programs that directly relate to
postsecondary programs;

fund teams of educators to develop articulation agreements
between individual secondary and postsecondary educational
programs; and

provide professional development opportunities to educators to
further develop abilities in articulation of educational programs.

Include coherent and rigorous content, aligned with challenging
academic standards, and relevant career and technical content in a
coordinated, non-duplicative progression of courses that align
secondary education with postsecondary education to prepare students
adequately to succeed in postsecondary education

At the state level, we have an agreement with the Research and
Curriculum Unit (RCU) at Mississippi State University. The personnel
at the RCU develop curriculum for both the secondary and
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postsecondary levels. As part of this curriculum writing process, the
section is responsible for the development or acquisition of a broad
range of curriculum materials and media for use in Mississippi
secondary schools, community and junior colleges, and area centers.
State curriculum frameworks are developed and revised to provide the
most current curricula possible to local schools. These curricula
include learning objectives tied to academic, industry, workplace, and
national certification standards as well as high-quality teaching
strategies and assessments and lists of suggested resource materials. A
goal of the RCU staff is to use technology to obtain more input from
teachers, administrators, and industry representatives during the
process. Another goal of the RCU is to coordinate the compilation,
development, purchase, dissemination, and diffusion of secondary and
postsecondary curriculum frameworks, instructional materials, and
media for Mississippi vocational and technical programs. This work is
done in conjunction with instructors and state department personnel.
The curriculum has been significantly upgraded during the last 4 years.
Additional emphasis has been placed on reading, math, and science
skills as well as tying all curricula to appropriate licensure or national
certification standards—standards in the state’s subject area testing
program as required by No Child Left Behind—and the 21st Century
Skills. Vocational instructors work through curriculum alignment
periods to ensure the incorporation of academic topics into the
vocational curriculum. Curriculum guides are published to inform
academic personnel of which skills are needed and of the crossover
between academic and vocational areas.

On the secondary side, each district is working diligently to employ
highly qualified teachers. There has been a movement to align
teaching strategies and courses to allow cross-training through
professional development. Both vocational and academic teachers
work together to develop contextual lesson plans and to integrate these
lesson plans for the students. As a result of this, most districts require
that each core course academic and vocational teacher have at least
one contextual lesson plan for each vocational course. Work is done
with each student to identify weaknesses on the individual academic
areas, and specific lesson plans are developed to strengthen their skills.
This remediation is based on the student’s grades. Technology is
utilized in the form of Listservs and Blackboard™" to exchange lesson
plans, teaching strategies, and other pertinent ideas.

Business and industry leaders are canvassed to determine their needs
for workplace readiness. Career, Computer, and Discovery teachers
take these ideas and work them into the curriculum. Finally, all
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vocational teachers are evaluated through the same process as
academic teachers.

The use of pretests to identify specific weaknesses in individual
students has led to the crafting of remediation and strengthening
exercises for special populations students. When the pretests are used
alongside computer programs designed to highlight the areas in which
a student is having problems, the student will benefit from the
individual attention and the repetitions provided. These programs are
used for both short-term trouble areas the student may encounter and
more deep-seated deficiencies in certain areas.

Most teachers are now incorporating testing strategies into their lesson
plans. This incorporation allows them to design, administer, and
evaluate student performance on an individual, personalized basis.
Teachers are even writing their own interim evaluation tests and
instruments to help students upgrade performance. Again, the applied
and contextual lessons developed with the academic teachers and
instructors have helped in this area.

The state has worked with the Mississippi Construction Foundation to
develop the Contren® Learning Series in the construction trades. A
partnership has also been developed with the Mississippi Restaurant
Association that allows the national ProStart materials to be provided
for the Culinary and Related Foods Technology programs. These
series are designed to develop skills and to upgrade student
performance in specific areas. The Mississippi Department of
Education has created the Barksdale Reading Institute. Jim Barksdale,
former CEO of Netscape, endowed the department with a large grant
to establish a reading center to develop methods to improve student
reading skills. This has helped those special populations students
upgrade performance issues in the reading area.

The Mississippi Department of Education has developed a student-
level Oracle database known as Mississippi Student Information
System (MSIS). MSIS captures student tests, grades, special
populations, and a variety of other information by student. Further
refinement of the programming will allow student-level information to
be captured, disaggregated, and studied at an increasingly striated level
in order to reduce achievement gaps in a variety of areas.

A number of initiatives by the MDE have addressed these needs. The
Barksdale Reading Institute, the Accelerated Reader program, and the
Accelerated Math program have contributed to significant test score
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improvement for Mississippi students. Nine school districts are
members of the Southern Regional Education Board’s High Schools
That Work program. In this program, vocational education is
coordinated along with academic requirements in a high-energy,
stringent program that is designed to improve student performance.
The Mississippi Tech Prep program reaches down to the seventh grade
to integrate academic, technical, and vocational skills for students. In
addition, most secondary and postsecondary organizations utilize
Perkins funds to employ special populations teachers. These teachers
work with students who qualify for services identified by the law.
Special populations teachers focus on weaknesses identified through
formal academic assessments and information provided by vocational
teachers.

May include the opportunity for secondary education students to
participate in dual or concurrent enrollment programs or other ways to
acquire postsecondary education credits

Currently, there are 15 community and junior colleges in Mississippi.
There are articulation agreements in place now within each
community/junior college district that extend to the school districts
that reside within the individual community college area. Also, a
committee has been formed to create statewide articulation
agreements. Currently, seven statewide articulation agreements are in
place and plans are under way to develop articulation agreements for
all programs.

Currently, there are dual-credit opportunities in place for students to
earn college credit in core courses, such as English composition, math,
and so forth. A virtual high school program has been established with
the assistance of the State of Mississippi’s Information Technology
Services. Mississippi Virtual Public School (MVPS) is a Web-based
educational service offered by the Mississippi Department of
Education to provide Mississippi students access to a wider range of
coursework with more flexibility in scheduling and with the
opportunity to develop their capacities as independent learners.
Because of a $2.5 million grant from the BellSouth Foundation and a
$1 million allocation by the Mississippi Legislature, all students in
grades 9-12 have access to free online courses through MVPS with
priority given to juniors and seniors. No online courses tied to Subject
Area Tests will be offered, and students may take non-core content
courses for elective credit only. A variety of students from the highly
gifted to the disadvantaged can benefit from online courses.
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Community colleges work with recruiting groups in Institutions of
Higher Learning to set up tours, get students placed in senior college
programs, and ensure that student programs are designed to transfer
the maximum number of credits.

iv. Lead to an industry-recognized credential or certificate at the
postsecondary level, or an associate’s or baccalaureate degree

All postsecondary programs lead to a certificate or associate’s degree.
A number of associate degree programs prepare students to transfer to
vocational-related baccalaureate degree programs.

The State of Mississippi will promote the use of nationally recognized
standards and certification as an exit criterion for secondary and
postsecondary programs. The Research and Curriculum Unit directs
the development of statewide curriculum frameworks for all vocational
and technical education programs that incorporate nationally
recognized occupational standards and certification requirements
(where available). For example, secondary curricula have been tied to
standards such as the National Restaurant Association certification
guidelines and the Automotive Service Excellence/National
Automotive Technicians Education Foundation standards.
Postsecondary curricula have been tied to standards such as the EMT-
Basic: National Standard Curriculum Modules, National Association
of Legal Assistants Descriptions of Certified Legal Assistant, National
Center for Construction Education and Research and the Mississippi
Professional Driver’s Manual for Class A, B, & C Commercial
Driver’s License. In addition, curricula are tied to related academic
topics in math, science, and communications and to the 21st Century
Skills related to all aspects of an industry including global awareness;
financial, economic, and business literacy; civic literacy; information
and communication skills; thinking and problem-solving skills; and
interpersonal and self-directional skills.

(b) How you, in consultation with eligible recipients, will develop and implement
the career and technical programs of study described in (a) above

Curriculum is developed and revised under the direction of the Research
and Curriculum Unit (RCU) based on guidelines set forth by No Child
Left Behind and the Carl Perkins Act. The job of curriculum is to provide
instructors a structure for instruction so that they can balance the often
competing forces of standards, tests, textbooks, and programs. The steps in
curriculum development and revision include the following:
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* Writing Team Selection and Meeting Preparation: CTE teachers and
other interested parties are asked to complete a writing team
application to be part of the revision team. Instructional design
specialists (IDSs) and assessment specialists from the RCU work with
the Mississippi Department of Education to review the nominations
and select the team. Team members are contacted, and meeting dates
are set.

* Preparation for Curriculum Revision: IDSs work with the revision
team to conduct research related to trends in the field, locate new
reference materials, and locate industry-specific standards.

* Information from Interested Parties: IDSs and the revision team collect
and review information regarding changes industry and other
interested parties suggest for the curricula.

» Textbook Adoption: If appropriate, IDSs and the revision team select
potential instructors for textbook selection teams and discuss
appropriate textbooks for adoption.

« Blackboard™ Site: IDSs may create B.R.I.D.G.E. (Blackboard™
Resource & Instructional materials Designed by Great Educators) sites
to allow all team members to collaborate via the Internet. IDSs post
announcements, staff information, survey summaries and industry
input, research, new references, and other information in the
Blackboard™ site.

* Revision Team Work: Team members are asked to review materials,
complete specific assignments (review/revise competencies and
objectives, standards, and references; write teaching and assessment
strategies), submit assignments for peer review, and comment on the
work of other team members.

*  Writing Team Meeting Curriculum/Mississippi Career Planning and
Assessment System (MS-CPAS2) Tests: IDSs and revision team
members work together to revise the curriculum document, develop or
revise MS-CPAS?2 tests, and to review materials provided to new
instructors in the program. Revision team members receive CEUs for
their work.

» Validation and Approval: Industry personnel, instructors in the state,
and the public are asked to review the revised curriculum and make
comments. Comments are reviewed, and changes are made as
appropriate. The final curriculum is approved by the State Board of
Education (secondary and postsecondary) and the State Board for
Community and Junior Colleges (postsecondary).

Numerous professional learning opportunities are provided for
administrators and instructors, including the following:
» The Vocational and Technical Administrators’ Leadership Academy is
an exciting leadership initiative for all vocational and technical
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administrators. James E. Sardin, Associate State Superintendent, paved
the way for this initiative by charging the Office of Vocational
Education and Workforce Development (OVE&WND) and the Research
and Curriculum Unit (RCU) to partner with The National Career and
Technology Center at Ohio State University and the Southern
Regional Education Board to begin the creation of the VVocational and
Technical Administrators’ Leadership Academy. This professional
development experience is a comprehensive, ongoing program
designed specifically for career and technical administrators.
Annually, the Mississippi Department of Education and the Research
and Curriculum Unit work together to provide professional
development opportunities for all Mississippi vocational and technical
educators through opportunities known as CONNECT. These
workshop opportunities have been designed to meet state and national
standards.

The Exemplary Teaching Program is designed to elevate the quality of
teaching and learning in vocational and technical programs, identify
exemplars for replication, increase visibility of programs, and provide
a statewide network of support. This program supports the overarching
goal of the Office of Vocational Education and Workforce
Development to improve student achievement, course completion, and
placement.

Online Professional Development is an opportunity for all Mississippi
educators to receive Continuing Education Units through online
delivery. Sessions include a wide variety of topics, including
technology-based training, classroom management, and strategies for
improving professional practice. Each session is developed and
delivered by a C.0.0.L. (Certification Of Online Learning) graduate.
These sessions are not open entry, open exit, but are interactive,
facilitator-led sessions. All sessions are aligned with National Staff
Development Council (NSDC) and Southern Regional Education
Board (SREB) e-learning standards.

The Vocational Instructor Preparation (VIP) program is a systematic
approach to the induction of new vocational and technical
teachers/instructors into the teaching profession. It is designed to
assure that these new teachers achieve their potential during the period
of special licensure—up to 3 years of initial employment of non-
degree and non-education-degree career and technical teachers.

Mississippi is currently implementing an initiative titled Redesigning
Education for the 21st Century Workforce, which is a research-based plan to
provide success for Mississippi’s workforce and growth in the state’s
economy. The initiative is designed to respond to America’s evolution from
an industrial-based economy to a knowledge-based economy and to address
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alarming trends emerging in educational outcomes, including increasing
dropout rates; inadequate math, science, and communication skills among
graduates; increasing postsecondary remediation needs; widening
achievement gaps; and misalignment of workforce training and economic
development. The goal is to prepare a competent workforce to apply
increasing knowledge and skills that can be easily upgraded and adapted to
meet the rapidly changing condition of the 21st century.

The initiative will include research-based instructional reform, such as
developing small learning communities during a common planning time,
parental and community involvement, and implementation of career
pathways for students.

During the first phase of the Redesign initiative, the middle school Career
Discovery and Computer Discovery courses were redesigned and renamed
Information and Communication Technology (ICT) I and II. The purpose of
the seventh-grade ICT I course is to prepare students with technology
literacy, workforce, and academic skills necessary to compete in a global
workforce. Students in ICT I will complete a study in interpersonal and self-
directional skills; basic technology operations and concepts; social, ethical,
and human issues related to technology; technology communication tools;
technology research tools; multimedia presentation applications; word
processing applications; spreadsheet applications; and design applications.
ICT 1 is provided in partnership with the Mississippi Department of
Transportation TRAC program (Mississippi TRAnsportation and Civil
Engineering). The purpose of the eighth-grade ICT 11 is to prepare students
with advanced technology literacy, workforce, and academic skills. Students
in ICT Il will complete a study in interpersonal and self-directional skills;
input applications; database; design applications; graphic design; Web page
design; preparing to be a successful online student; networking; and
problem solving and decision making with technology tools.

In the next step of the initiative, the ninth-grade Technology Discovery
course was redesigned to focus on science, technology, engineering, and
mathematics (STEM) applications. This workforce education course is
dedicated to preparing students for a global economy and future study in the
postsecondary academic and vocational arena. During this course, students
will be exposed to rigorous technology application tools. Students will use
these tools to enhance mathematical skills by applying mathematical
concepts and theories to solve real-world, industry-specific problems and
complete an online course.

The curriculum frameworks are b